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ABSTRACT
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In a rapidly changing business environment, it is necessary for public organizations to change the types of leadership and to rethink
continuous improvement and organizational effectiveness through innovative behavior and knowledge sharing. Therefore it is
meaningful that the organizations quest empowering leadership and analyze the impacts on innovative behavior and knowledge
sharing by the self-efficacy of members. It was surveyed employees in public organizations to achieve the goal of this study. The main
analysis result shows that the empowering leadership gives positive influence on the organizational members’ self-efficacy,
knowledge sharing and innovative behavior. It also brings mediation effects on self-efficacy. Public organizations are required to be
flexible in responding in a rapidly changing business environment increasing diversity and complexity. It is also necessary for the
organizations to strengthen the competitiveness and to improve the effectiveness increasing self-efficacy by empowering leadership
and linking knowledge sharing and innovative behavior.
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2R o] a1 JrgotEAl o & RPEUTH o= A st Eit, AT LSO A3 7t o] g4 e 3 A4 Ehet
FAlgEo] T Al HaL Qlet. Auke]E 2lei o] aate] iRt 71&E A5 7&1& 5 Y AR, 29 AR, 94 %
AR, A7 A T iR TS TV 0 & o] Rol i 1 B2 tVd O = §F A= vl AlRFA ok whebA] Wl

ZHEEO] 1S o] FB71The 0= & Imtol 2ei4ie) Gk S1eIs] i Zhe ofm|7} Qlek. TR Aol A 4
Z. = ]

2.1 2nopel2l 2|c{4l(Empowering Leadership)
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2.3 A|AZ(Knowledge Sharing)
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2.4 S 138Z(Innovative Behavior)
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A7) Igoletar A oottt Scott and Bruce(1994)P1= S48 52 Z A/ J Y E0] 220 A F3kE FA1717] Sl4l
Z agtotolt|olE Adtstal sAlof A4 Q1 AdiAgle Zetol= A Eoletal st 71E dqa= Edl® SAldsol
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919 BjEAle S A7 ol Gol]e gke ultk shick, 1 E(2018)10] ATOIAE Imteld BjEAle
A1 Al AR e o A AR A LI el 9] e 6 pro] M
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Table 1. Sample status and characteristics

TE Hle TB1(%) TE ElL= TdH1(%)
e 250 186 63.3 k=] sy =] 31 10.5
oA 108 36.7 N A2 80 272
304 o]t 51 17.3 e = 70 238
30~404] T]gt 106 36.1 AE] 22 78 26.5
40~50A] m]gt 91 31.0 Ar/FEA6F)olst 35 11.9
ey 50~60A4] TRt 46 15.6 = =) 258 87.8
aEols} 12 4.1 21914 IFdE) 4 1.4
AENE 10 34 2PE6GH) 30 10.2
= 21 752 233029 2 0.7
ojetlE 51 17.3 1\t 6 2.0
3719 77 26.2 13 mjgk 54 184
SR AT 205 69.7 U 3~5 ot 36 122
718t 5571 12 4.1 5~104 m]gt 64 21.8
g A 188 63.9 1020 =gt 74 252
A4 106 36.1 20 o 60 20.4
2| 294 100.0

4.2 Alzld Y EfS

42.1 UTII 2ICHo| Mzl U EfTHy HS

9 EfCh] A3
QImk912) 2o o] Tt AlE1S AZ517] $18] Cronbachs @ gES, EFHAS AZ517] 918 Q184S Axstn) 29l
Ao 91250 FAH BAS 58S e A(Varimax) WAL H851ec) 891RHZT 3749 2010z TRy
89112 Folsl 3, Aol THIEEY, R9l3e AT o2 st WAL a ] gloiA
0.4 0140 2 Efg4o] SR EIZ1TL, Cronbach’s aZko] 0.7 o130 2 Bafe] 2|42 s wlgirt, A ATH Table 29} ek,

li]

ko
0,
)

Table 2. Reliability and validity of empowering leadership

Reldles! ST QRAAYF| EAHE | ofo]7ll 3L |Cronbach’s @
o] JAks GAls] Yohs g HolErh 788
LIS /A= AF4lo] BREE HoE0 24 =2 AT 7S AARI 785
LEO] 7k 1] "ol S A9 A EAls] it 767
L] ik 21 2 o] 2 2 HI|E HoEr 738
L] ik Fotl g5 ofo[tfolut HslE it 717
Zofot | o] AR 50 & ol o 2 BoleE g =gttt 714 31478 | o443 05
FAZR | o] ‘At S W o) ol g5 oS whegstalat k2t | 668 ' '
o] ks 927t X 2 FAEE xS Heth 647
L] ‘b @A ZAIE AT o e s A LSS ARt 640
L] ik FopalgEo] ofo[tfolut AdlE Aljtel= 24 Heightt. 623
L] ik BB ot e EelA oA AXE 4= k= 713 E = 622
L] Ak 9] FA1 9] THE A 4= s RIS AIAS) <=t 611
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Table 2. Reliability and validity of empowering leadership (Continue)

[31 ZE3 QolREF | BAnlg | ofo) 4l 2 | Cronbach’s a
L] “iks FoPR AEolA ER-3 Al off Fo 609
LEO] AARE 541 Wiofl of® o] 2188 &) 11 Ql=A] & ¢ttt 608
LEO] AR 91 0] Azt =t oA A& Wit 596
L] ke FohA 959 e glof A& 724 580
L] AJARE FrohA 2o Hi] oA 531t 571
S R e R e = U = e i 712
L] Ak FohA 95 BAlof Thls 71 707

] L] FJARE FoFA =0 /350l I& 7HaETh 690

5z L] A= FoHA S0 A 71 Z_iod wAIF 5ol Hish A= M 681 22022 | 6.607 936
L] AR Fok2l 53t oopr] & ARk ZRA] 2 Al -2ttt 681
L] A= FohAl st 2 A, 659
L] FJARE Frohal oAl A2 skl 5787 oA =t 605
LEO] AARE Frobal oAl ate] i lolu 54 & el = 819
L] /AR Frohal oAl e o] Z24S sl ot 799

AE | 1ol Ak Fol PEolA 2lAe] B3-S vis] sl <t 793

e = Ty = 20748 | 6224 940

S | U] Ak HokaldEelA sixte] 279 AleFEol tiste] Awgsl ot 755
LEO] FJARE FobAl o] BlAtel o8 A] 28 4 Al Al <. 657
L] ZA k= FoF2 S0l A 2141 0] A7 AR J}%‘% | sl sl <= 588

KMO (Kaiser-Meyer-Olkin) ] MSA=.971, Bartlett2] -7 x*)=9995.134, df=435, sig(p)=.000

422 2P| 8589 A= 2 B A

A7) @7l tiet AL HAZsl]
AT} 1719] 99107 FARNT, QolHHF QJojA] 0.4 oJAko 2 el
majo] Algde sl E|giet. B4 AT Table 37} 2t

Table 3. Reliability and validity of self-efficacy

)

23} Cronbach’s a #F, EFdAAES

AZ517] 9ol a1 S Aelert R84

o] &R E]QIT1, Cronbach’s @ 4k0] 0.7 oo 2

el ST QeIAAF| BatlE | ofo|Al 4 |Cronbach’s @
2.0022 Gl AHE o U= 11 Y2 ST 5 Akl FAIR: .869
SUE B2 THES 434 os S5 4 Gl Ao|th .860
3.99F8 0 2 U= W7t Fashtal AZtsk= ATE e 4 Atk 852
7] | LHe WA S8 thiFE-8 2T 4 & Zolt 822

E;l} ST me el 9RES Ao s 2 2 o S o] 8821 | 5506 | o4

4= W kg2 ofE A siAets g5 Aolekal W=t .809
7.0 AR H| I o U TS RS - S QU 807
8.U=Ax]o] Yol Bl& w2t of & 3 = Rl 795

KMO (Kaiser-Meyer-Olkin) 2] MSA=.935, Bartlett 2] 787373 x %)=1700.700, df=28, sig(p)=.000
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4.2.3 A3 A=Y D B HE

A5l gt A28 55171 919l Cronbach’s a 3k, B'E/d-& AZESH7] S16l QA4S AAIsHlT aQlwAld
7} 3719 @Rlo & ALEGIAT, 8112 XA, Q12+ A Aal 2 st A 0= Az qlojA 0.4
oo ef o] BHHE|RI AL, Cronbach’s @ 310] 0.7 o102 Eato] 48|42 ehR =] Qjrt. B4 A7H= Table 49+ Lt

ol
15
>,

Table 4. Reliability and validity of knowledge sharing

Lol =453} QoA | BAH|E | ofo]Al 4k |Cronbach’s «
U= W7 7R 2L Qs GRS HesolA] Moke o] R E]R] o=t 794
R sl A4T 4 @e BhebE i 78
UR B0 The 9o A4 Wolge| 1At efgit 776
Hh- 2] ol gl Sickal viel A4S | o el B el |
o] .
A [
A U= W7t ¢ Q= A4 o 1eoker AR S i, 2ol 44.804 | 4.480 .887
ST | g3mos deizd, 760
U= " s A8AU FEA sld i G743 1 sias 705
tf5l] 2} olopr] it :
L= A5 H a3 2|22 gl lof|A] &4 Fojot, 692
LollA] A== g5 a0 2|4, Lohe= geslal Aglido] =it 677
44 U= g 5ar RS 2o 2 Shufoict 222 0 2 Algsitt 984
N 5_1'] U= GRdl 7gollA g0l AFest 24, keoke-E 7|7 o] -85t 977 20.278 2.028 979
T | olggol it '

KMO (Kaiser-Meyer-Olkin) 2] MSA=.800, Bartlett2] -8 7373( x >)=1960.736, df=45, sig(p)=.000

A3 El tiet 21282 55171 915fl Cronbach’s a 4k, BN 3= A5517] Slof 8= AAlskH. 84
1712] gl o & F/dE| AT, QAR Q1o 0.4 od- o & Bl o] EE E|1, Cronbach’s a #10] 0.7 OV 2 &
o] A= SR E I 2427 Table 59F 2T,

{319 2T QA= | E4H1E | ofo] 7l g | Cronbach’s @
L= AAIZQ B 0 2 HA1A]I ofot]olE ¢Fel gttt 855
Eole} 2R AlSE-E Slof ofolt] o1& 7gict. 838
e ) RS RS Rl = e Fd o T = 834
a = AIAR] ofotjol & A thEo] f-80H 2 4= Q=TT 834
—— = 4141 ofo|tolof Tt B2 BAdetalAt it 828 66.168 | 5.955 935
= A1 ofoltjofo] thsf] ¢S Hojfarat itk 817
£ AR 262 = I MER Ve, I T2 o itk | 801
L= S417Q1 ofo[t]ol o] A-84 7125 o] whxitt. 774
L9] S417Q1 ofo[t]olof] thgh TS FAke] SARIES B3l Aofdict 731

KMO (Kaiser-Meyer-Olkin)2] MSA=928, Bartlett2] -8 717( x >=1912.075, df=36, sig(p)=.000

oflh
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4371343
4.3.1 Y BH AT 2| &5 ATte] B4
ARl Bld Aol A asAtel Rl G 2Rl | el Aubeld 2o SIS ol AP | ae S S5RS
2 o}o] 3RS A St 3] A, ARG AEE29.4%2 FAH 02 Folet B (FRE230.391, p<0.001)
0.3

Oz FAF SHHTT SR nRs GFR(6)°10.307(p<0.001) 2 FAH = FofRt 2o 2 FAFt b,
uhRlE 2leio] 22T Lo A asdol A+ 9 Fd= nId Aoleks 7Hd 12 A== T
olelet Ak A F 22T YETH RS vieko 2 Ukt Hg)S Rolsid 2474 A aks el FHA
FE Frh AL jgic) 2, AP} nel Hoe a0 2 weisi 24 Al Es e FRItE A
olm|3teh. 248 7= Table 63 2Tt
Table 6. Analysis of the effect of empowering leadership on self-efficacy
HEE S EESA
ERNE PN RS [E: PN :
o T = g T B E—i—iﬁ]’ B t S1g
_ ) 2.664 202 13.181 .000
asd
At = E A 274 050 307 5513 .000

R?=0.094, adj.R?=0.091, F=30.391, sig(p)=0.000

4.3.2 9= A AEReke] BA
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Table 10. Analysis of the effect of self-efficacy on innovative behavior
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